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The Pathfinders for Peaceful, 
Just and Inclusive Societies



Justice for all
Shift from a world where justice is 

only available to the privileged few, 

to one that protects human rights 

and provides justice for all

Renew institutions
Combat corruption and transform 

institutions so that they can meet 

the aspirations of people and 

underpin the ambitions of the 

2030 Agenda

Act on inequality and exclusion
Tackle inequality and exclusion so 

that all people have a stake in a fairer 

and more sustainable future

Halve violence
Significantly reduce all forms of 

violence everywhere, with the aim 

of halving global violence

Grand Challenges



Grand Challenge on Inequality and Exclusion



Inequality Policy Matrix - Consultation

IMMEDIATE POLICIES (COVID-19 RELATED) LONG-TERM POLICIES

Access to medical technologies Combatting the influence of money in politics

COVID19 recovery pro-poor and middle-class spending indicator Social contracts and compacts, including fiscal compacts

Universal, targeted and community based social protection Justice system reform

Digital connectivity basket Global asset registry

Higher compensation for essential workers Youth citizen endowments and community assets

Solidarity taxes Mind the gap index for local inequality and exclusion

Financing for development: special drawing rights and debt relief Reform housing and land governance

Government-led partnerships to increase civic space Equality and inclusiveness of education outcomes and childcare access

Applying post-conflict tools to polarized societies More and better data

POLITICAL
SOCIA

L
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Essential workers: What 
COVID-19 has shown us



Who are essential workers?

▪ Essential Workers: Healthcare; Child Care; Transport; Energy; Agriculture and Food 

Production; Critical Retail; Critical Trades; Public Order.

- Between 20% to 25% of workers

- Disproportionately non-graduates, women, minorities and migrant workers

- Informal workers

▪ Essential but low paid

- Roughly one third earning minimum wages

- Especially those working in care, food and retail sectors

- Insecure contracts, with many without access to paid sick leave

▪ Most exposed to COVID-19

- Higher rates of infections and deaths



The need for hazard pay

▪ Bonus ‘hazard pay’ introduced in several countries 

▪ US - ‘hero pay’ – New York city council relief package, nonsalaried staff an extra $30 

for shifts of up to four hours, $60 for shifts up to eight hours and $75 for shifts longer 

than eight hours.

▪ But over the longer-term?

- Introducing higher minimum wages?

- Re-classifying essential and frontline workers to socialize risk

▪ Few examples of increase so far:

- Ghana – 50 per cent pay rise for nurses

- Canada, France also increased wages for healthcare workers





Policies

▪ Hazard pay as a new norm

▪ Higher minimum wages 

▪ Paid sick pay

▪ Cheap and accessible childcare 

▪ Social protection policies

▪ Strengthening rights

▪ Essential workers are just that—essential—and by protecting their 

health, we protect the health and wellbeing of us all


