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EMPLOYMENT AT RISK IN LEBANON: A SECTORAL APPROACH

: - Current impact of crisis on economic | Lebanese Sectoral Shares of
Economic Activity
output Employment (%)
Low 8.6

Education

Low 14
Low 99
Low 0.7
Low-medium 36
Medium 8.9
Mediurn 25
Medium 0

Medium-high 32
Medium-high 6.6
High 14
High 35
High 109

Wholesale and retail trade; repair of motor vehicles and motorcycles High 19.9

Source: Calculations based on the ILO (2020), COVID-19: Labor Market Impact and Policy Response in the Arab States and the Labor Force and Household Living Conditions Survey (LFHLCS) in Lebanon 2018-2019.
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Sales growth between 2019 and 2020
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Age of Coursera Applicants Education Levels of Coursera Applicants
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Source: ESCWA calculations Source: ESCWA calculations
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Work Situation of Coursera Applicants Unemployed Coursera Applicants by Unemployed Coursera Applicants by
Age Bracket Gender

&

60.0
53.8

1.6
50.0

—

29.0
30.0

20.0 17.2

10.0

0.0
Unemployed Full-Time Employment Part-Time Employment = Young Adults (19-35 years) = Middle-Aged Adults (36-55 years) = Older Adults (56-61 years) = Female " Male

Source: ESCWA calculations
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Applicants (%of Governorate Population) Governorates in which Applicants Reside Dropped Courses by
Governorates

1287 750
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» Mount Lebanon u Beirut = Mount Lebanon = Beirut

w Aakk = Baalbek-H | mB
® North & Keserwan-Jbeil ® South = Keserwan-|beil = North arar dalbex-merme €qaa
" Begaa = Nabatieh = South = Begaa ® Beyrouth m Kesrouane = Liban-Nord
m Akkar ® Baalbek-Hermel m Nabatieh m Akkar
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Top 15 Coursera Courses
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@ Job Title B Skill Name Main Soft Ski”s

. Financial Accountant . Quality Control Inspector
. Chief Executive Officer (CEO)

Reading Comprehension

e  Communication Skills
,Jei,f:i:'f:-e:mmn S it ® « English Language
B Aot Consular ° M anagement

Cultyrol Sensitivity | (@) enliigimental Services Marigger (Building and Grounds Cleaning and Maintenance)
@ German Language "

e T » Arabic Language
. Stra&téicg"mg | eomnmesiat - '- /. /. o ERSiRScy e Detail-Oriented
O @ s it O ‘ — *  Problem Solving
R—— « Planning
S « French .Language
m . Operatlorjs
S * Presentations
* Leadership
‘. «  Time Management
rformaton Techmagggl 1 Sytems Ansit * Customer Service
O e I ety Comton * Social Media

. Software Developer

» Computer Skills

) Chartered Financial Analyst

Env:ronmental Officer
nHWITICE Agen

Word Processor

Systems Support Coordinator
Apple 10S . 4 PR

Mobile Devices

. Pastry Chef

© Copyright ESCWA. All rights reserved. No part of this presentation in all its property may be used or reproduced in any form without written permission

Job/Skill Clustering



Top 5 Hard Skills

JavaScript (Programming
Language)

Cascading Styles Sheet (CSS)
Application Programming Interface
(API)

Graphic Design

Accounting

Analytical Thinking

Hote Compgting Selling Techniques
: 2ol Chaﬁ” Business Development
Bu;me_s; Intelhgence Key Performance Indication
Scientific Computing

(KPIs)
Restaurant Operation

Top 5 Soft Skills

Flexibility
Emotional Intelligence
Collaboration
Creativity
Ability to Persuade

Detail Oriented

Communications
English Language
Management
Arabic Language

Problem Solving

Lebanon
B Arab Countries
World
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Match Percentage

Matched Skills VS Skill Demand in Lebanon

Percentage of Matched Skills vs Skill Demand
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Matched Skills VS Skill Demand

Gender

sex
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Matched Skills VS Skill Demand

KSA United Arab Emirates
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Not high as well
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