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Gender and ICT: International Frameworks

IHEN O NOW

September UNTEDNATIONS

Two parallel isti
P One holistic 25th 2015
processes 2030 agenda
TRANSFORMING OUR WORLD:

MDG TRACK
BSbiiiis B s Completing the unfinished business é"}
T W g of the MDGs and leaving no one iz =3

behind % N

“an
THE 2030 AGENDA FOR

Revisiting sustainable

development with an integrated SUSTAINABLE DEVELOPMENT
SUSTAINABLE DEVELOPMENT TRACK - and balanced
view of all key dimensions ;

Focus on environmental sustainability l

Declaration
Vision, shared principles and commitments, a call for
action to change the World

Sustainable Development Goals
17 Goals and 169 Targets

2030 Agenda for Sustainable Development

Follow-Up and Review Implementation

National, Regional and Global Means of implementation and Global Partnership




Gender and ICT: International Frameworks

Action The World Summit on = 2030 Agenda for

(Fourth World the Information Society B Sustainable

Conference on (WSIS) WAIS +10 =Development (Goal 5) =

Women) 2003
1995 o

« ‘“full and equal * Affirmation that ICT ICT provides * Recognition of the

participation of development provides empowerment potential of ICTs stross all 17 Goals
women’in and enormous opportunities opportunities for as atool for and a dedicated
through media and for women, as an women, as an integral promoting gender
. . Goal to Gender
new technologies of integral part of, and key part of, and key actors, equality and Equality with ICT as
communication. as actors, in the in the Information women’s
. ' : : . 1 out of 3 suggested
well as in all areas of Information Society Society (IS). empowerment as means of
science and * Mainstreaming a gender well as the gender . .
. ; L implementation
technology equality perspective and divide in ICTs

using ICTs as atool.

* Governments called for
removing the gender
barriers to ICT education
and training,

\4

UN Commission on the Status of Women CSW 55, 2011:
“Access and participation of women and girls in education, training and science and technology, including for the promotion of
women'’s equal access to full employment and decent work”



Gender and ICT: International Frameworks (SDGs)

Enabling
Technologies
(ICT)

16 e
End discrimination against
all women and girls

Eliminate violence against Goal 5

all women and girls Achieve gender
equality and
empower all
women and

Eliminate all harmful practices girls

such as child marriage

Policies and
Legislations

3

e Recognize and value unpaid
0 care and domestic work

Goal 5 Means of

Ensure women's participation I m p I emen tat | on

and leadership in decision-making

8 DLW P Aw
Lo A

When compared to the emphasis on legal and
policy development and reforms, despite the
existence of numerous ICT-related initiatives

Ensure universal access to sexual in the region, the focus of Arab countries on
S AprOGUELIVE ISR A tights technology and particularly ICTs as a means
of implementation of Goal 5 has been
relatively limited so far

0. —— /\/l
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Gender and ICT: International Frameworks (SDGs)

Global goals

Goal 1. End poverty
in all its forms

everywhere

NO
POVERTY

Goal 5. Achieve
gender equality and
empower all women
and girls

GENDER
EQUALITY

Arab region major issues with respect
to the concerned goal and evolution

between the 1990-1995
and 2010-2015 periods

Percentage of population living with less
than $1.25/day stands at 7.4 per cent
below global average of 14.5 per cent.
Over the period, however, itincreased by
34.5 per cent due to, among other things,
recent conflict and political instability in
many countries.

Despite improvements in female
enrolment in education over the period,
particularly at tertiary level where they
now surpass males, the female
employment-to-population rate of 19

per cent is way below the global average
of 47 per cent. Despite some
discrepancies among Arab countries, the
female share of gross national income
(GNI) per capita in the region stands at 30
per cent, much below the world average
of 49 per cent.

Childbirth complications are the second
most common cause of death among
adolescent girls (15-19).* Violence against
women, such as intimate pariner violence
and public harassment, is prevalent
across the region, with low levels of legal
protection for victims, as well as few
programmes and services.”

Potential contributions
of digital technologies and ICTs
to fulfilling the targets
of this goal

multiply deV el ties for
the poor an
marginalized communities.

The deployment of broadband can have
an appreciable effect on GOP growth,
thereby creating new markets,
encouraging innovation and supporting
conditions of economies of scale, and
by extension, contributing to job
creation and poverty eradication.

@:esstu ICT can enhance gender \

equality and women's empowerment,
allowing women and girls to access
information and technologies of
importance to their economic
productivity, reproductive health and
rights, social well-being and decision-
making, as well as involving women in
urban planning. Women's sustainable
livelinoods can be enhanced through
expanded access to markets, education,

@ing and employment. )

Goal 8. Promote
sustained, inclusive
and sustainable
economic growth,
full and productive
employment and
decent work for all

DECENT WORK AND
ECONOMIC GROWTH

Goal 10. Reduce
inequality within and
among countries

1 REDUGED
INEQUALITIES

A

(=)

v

0il, gas, and mining — a dominant sector
in oil-rich countries, representing 41

per cent of their GDP in 2012 — accounts
for little employment and jobs.

The service sector in the region is
dominated by low-skills, low-pay jobs.
Productivity — key for growth and job
creation —is low in the region; its growth
rate in the period 1991-2010, at only 0.9
per cent, was the lowest among the
waorld's regions.

Employment is one area where the gap

between men and women is most visible.

Countries have begun to put measures in
place to increase the employment of
women, as well as award them certain
rights, but employment rates among
women in the region remain very low.

People with disabilities also struggle to
access job opportunities, even though
countries have put measures in place,

such as quotas, to provide better access.

In many Arab countries, only a small

percentage of people with disabilities are

employed, with men being more likely to
be employed than women.

Inequality is relatively moderate in the
Arab region and has changed little over
the past two decades. Gini Index
estimates in the 2000s for the Arab region
(about 34.3) compare favourably with
other regions. Another recent study
suggests, however, that in the period up
to 2030, economic growth paths are likely
to be associated with higher ineguality
and a shrinking middle class in Arab
countries.

Ggi{al technologies can aid etlu:ated\
young people in identifying economic
opportunities, given that technological
innovation, combined with a sense of
initiative, enables bright local people to
engage in teleworking and contributes

to the global value chain. )
(e d

opportunities fo and

the creation of start-ups, and helps to
attract investment, especially in areas
of ICT innovation linked to other SDGs.

Technologies and ICT offer new ways of
waork, enhancing employment
opportunities for all people.

Digital technologies can help reduce
ineguality within and between

countries, especially when used to help
deliver information and knowledge, an

progress to disadvantaged segments of
society, including those living with
disabilities, as well as women and girls.



Gender and ICT: International Frameworks (WSIS - SDG ) Matrix

SUSTAINABLE DEVELOPMENT GOALS \ WSIS ACTION LINES LINKAGES
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_ One of the 18t conventions and summits that began shedding light on the issues of
Detailed ALS  (gchnology and gender as well as using ICTs as a tool for women empowerment and gender

equality
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Gender Gap — Global and Regional
e —

The Global Gender Gap Index framework Gender gap closed to date by region, 2020

Years to close

Economic Participation and Opportunity

The Global Gender Gap
Index is a framework for
capturing the magnitude

@ Educational Attainment
and scope of gender-

based disparities and
tracking their progress.

Health and Surviva

Political Empowerment

Tha Global Gander Gag index B69%

-r
o
=

Middle East and Morth Africa

Political Empowarment subindes

100
. Percentage points
Percentage points e R
Gander gap B A countries, 153 economies (Eancer gap

Sources . -
 Constant sampls, 107 economias
World Economic Forum, Glabal Gandar Gap Index, 2020.

Sources
MNolas

World Economic Forum, Global Gander Gap Indax, 2020.
Population-waighted avarages, including the 153 aconomies
- B e Motes
laaturad in the Global Gander Gap Indax 2020. ) .
Fapulation-waighted averagas, including the 153 aconomies featured



Gender Gap — Regional and National

Regional performance 2020, by subindex Subindaxes

Overall Index Economic Participation Educational Health Paolitical
and Opportunity Attainment and Survival Empowerment

Maorth Amernca
Latin Amencan and the Canbbean

— . - i gy gy el Y [ — B e 1
Eastern Europe and Central Asia

g e e [ S
Sub-Saharan Afnica

Middle East and North Africa

Global average

Sources

L e —- — - ) = b = 5 S T Sl
NWorld Economic Forum, Global Gender Gap Index, 2020

Population-weighted averages, including the 153 economies featured

- - r — - g - - - o vl sialeln
n the Global Gender Gap Index 2020.



Outline

Gender and ICT: International Frameworks
Gender Gap: Global, Regional and National

Women Economic Participation: Regional
Observations

Digital Gender Gap: Status and Observations

Women Economic Participation Opportunities
and ICTs

Recommendations




Women Economic Participation — Regional Observations

« Despite the difference between several Arab States, common patterns of women’s labour
force participation and employment are observed throughout the region namely:

Concentration of women
In occupations and job
fields that confirm the

prevailing gender norms,
especially in social and

public services;

Minimal participation of
women in managerial
positions

Low participation rates

Age, marital status and
household headship
being significant barriers
to women’s participation
in the labour force

The persistence of high
unemployment rates
among women since the

mMid-1990s

© Copyright ESCWA. All rights reserved. No part of this presentation in all its property may be used or reproduced in any form without written permission



Women Economic Participation — Regional Observations

Regional gender gaps in labour force participation

1995 W2015

594

=
=
=

60 (S6)
g 1 a9 5y
2 4 A major issue that directly impacts women’s socioeconomic
g . g S1e) m 23(22 - empowerment is the unpaid care work that impedes their
2 20 masl 14(,5, 82, Vi participation in the paid labour market
N i i

(]

3 g g 3 i : : g} 3 2 S g Regional gender gaps in unpaid care work
E :i é ; ; ;;; 5 " § E ; é ; B Women's fime devoted to unpaid care work (hours per day) ] Men'stime devoted fo unpaid care work (hours per day)
S %» 3 €5 £g 3 A5 £ 2 4 Gender gap in time devated to unpaid care work

Source: ILO, 2017.

Arab countries have the highest labour force gender gap

* Globally, the lowest employment rate is registered by mothers of children
aged 0-5 years compared with fathers, non-fathers and non-mothers of young
children. i

bLLE

« Women in the Arab region spend 5 hours 48 minutes per day on unpaid care 0
work compared to 1 hour 10 minutes for men Hord *

o . . . Source: OECD Gender Institutions and Development Database (GID-DB), 2019, oecd. stat.ord
In 20181 thIS rate was 47.6% gIOba”y Compared Wlth JUSt 9.3% for mOtherS Of Note:'l'hisgraphshomregionalgepdergagsintimedevol_:edin unpaidcaremrk._ MNA stand® - erica, ECA for
children aged 0-5 years in the Arab region — the lowest employment rate in B o e Bt o e N o et oo, FAF Tor BestAsia and the Paciic, SSA for Sub-Saharan

the world
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Digital Gender Gap — Leaving NO ONE Behind
o ———

The 2030 Agenda embodies * Intoday’s increasingly CONNECTED WORLD, women are being left
behind as mobile connectivity is spreading quickly but not equally.

core principles:

» Unequal access to mobile technology threatens to exacerbate the

. inequalities women already experience
Uni i Leaving No
niversality One Behind « ICT have become central to every economy and to people’s quality of

life in every society
« Concerns are being raised that the digital divide is leaving behind
those most in need of assistance

Interconnectedness and oSt I ' _ - _
« digital inequalities can reinforce and exacerbate existing social

Indivisibility

inequalities
« Further interventions are needed to ensure that the unqualified, the
Multi- low skilled, the long-term unemployed and those on low incomes are
Inclusiveness Stakeholder enabled to reap the benefits of new services and opportunities for job

Partnerships seeking through ICT
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Gender and ICT in Numbers: Global

IN LOW- AND MIDDLE-INCOME COUNTRIES:

Women are

The mobile internet gender gap is closing.

40 Women are now o |wareness
— A) u of mabile internet is Q 20(y less
@ 20% DL gowing quickly O likely

- less
aof women now use maobile internet. ”kEl}l
. . - i e than men to own a smartphone
jut the gender gap remains substantial. than men Lo use mobile internet, for both men and women, P

and in many

countries have

less autonomy and
agency in smartphong
acquisition

3 [] []M Iﬁlﬁli ¢m§]ff%’ . 615 EHSEEF it remains

fewer women than men
access mobile internet

South Asia has the widest '
UI[ImE.'.ﬂ dre Among mobile owners, Consumption of video content

women use 3 on mobile has increased by over

e e e et B 0
+51 28 R o5

but has also seen the e _
largest reduction, ] 5 [T]||||O| ]

down by 16% since 201?

of mobile services in 2 years in half of surveyed countries

fewer women than men own a mobile

© Copyright ESCWA. All rights reserved. No part of this presentation in all its property may be used or reproduced in any form without written permission



Digital Gender Gap — Mobile Ownership

) ‘ Top barriers to mobile ownership for men and women in
Moblle ownership Bk daze surveyed countries, by region
The gender gap in T i [ i amerca
e — mobile ownership in ,
Middle East & C
P ——— owe and middlo.in o [ vwomen | _wen || _Women | _men | _women_|__ten
mobile ownership - c Affordability ~ Affordability | Affordability — Affordability Literacy Literacy Affordability  Safety and
82 countries, by region and skills and shills ey
A
Women E . ; . : -
unconnected teracy Liserac;r Literacy themc)r Affordability  Affordability  Safety .an:l Affordability
and skills and skills and skills and skills sECUTity
L J
East Asia & Safety and Safety and Family does Safety and Relevance Relevance Literacy and Literacy
Pacific sacurity SeCurity not approve sECUrity skills and skills
A
Family does Relevance Safety and Metwork Family does Safety and Relevance Relavance
not approve security COVErage ot approve security
F'y v Fy A

Key:
A Barrier importance has increased since 2018

W Barrier importance has decreased since 2018
Latin America &
Caribbean

Sub-Saharan

HB% Africa

Based on the single most important barrier to mobile phone ownership identified
by non-mobile owners, averaged across surveyed markets

The Global System for Mobile Communications Association estimates that
closing the gender gap in mobile phone ownership can open a $170 billion
Gender gap worldwide market by

[
1% 1%

Source: GSMA Intelligence 2019



Digital Gender Gap — Mobile Internet Use

s

©

Proportion of
women who use
mobile internet

Gender gap in
mobile internet
use

Latin America &
Caribbean

Morth Africa

The gender gap in
mobile internet use in
low- and middle-income
countries, by region

Gender gap

1% 51%

Top barriers to mobile internet use for men and women in surveyed
countries among mobile users who are aware of the internet

H BTN E——
Literacy Literacy and  Affordability
and :l:lls and =kills skills
r'y
Affordability  Affordability | Affordability Literacy
and skills
Safety and Safety and Lafety and Ralavanca
sECurity SECurity SECUnity
ry r'y F' A
Relevance Relevance Relevance Safety and
security

Key:
A Barrier importance has increased since 2018

Barrier importance has decreased since 2018

Literacy and
skills
Affordability

'y

Relevance

Family does
not approve

Literacy and Safaty and Safety and

skills seCurity SECUrity

A

Affordability Literacy Literacy

and skills and skills
Relevance Affordability  Affordability
Safety and Netwaork Relevance
SeCurity

Fy

Based on the single most important barrier to using mobile internet identified by
mobile users who are aware of mobile internet but do not use it, averaged across

surveyed markets

By 2021, over 90 percent of the world’s population will be
covered by mobile broadband networks.

(Ericsson Mobility Report 2015)

Source: GSMA Intelligence 2019



Digital Gender Gap — Internet Penetration
o ———

Internet user gender gap in 2013 and 2017

'il
29

|
|
) |
& |
g o :
wm | = |
|
- =
_ |
LR
|
|
|
Africa Arab Asia & Europe s = wordd | Developed Developing  LDCs
States Pacific ! ;2 |
— i |
B 013 2017 The Americas -

Sowrce: [TU, 2017b, p. 19.

Nota: Estimates. The gender gap represents the difference betweaen the internet user penetration rates in for male and female
relative to the internet user penetration rate for males, expressed as a percentage. C15 refers to the commonwealth of
independent States.
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Digital Gender Gap — Regional Observations
e —

Proportion of individuals not using the Internet, by type of reason, 2016

¥

Z

g

g

3

Percentage of Individuals not using the Internet

0%
20%
108 I ‘
0 I Ll -- | W I L_I = J.- I J I = I
E.ﬂ'lﬂium Brazil Eﬂ'n'.'ﬂ Iran [laivet Konea [Rap. [SET Pliasicd B O D O s Poland Russian Saudi Arabda Eing:pu-m Craa e
Rizpasolic ot) atl China Federatiom
Do not need the Internet ® Do not know how to use it
Cost of Internet use is too high (service charges, etc.) B Privacy or security concerns
B Internet service is not available in the area B Cultural reasons (e.g. exposure to harmful content)
B Don’'t know what Internet is Mot allowed to use the Internet
Lack of local content Other reason

Mote: Data for Iran (Islamic Republic of) and Singapare refer to 2015 and 2017, respectively.
Sournce: ITL.



Digital Gender Gap — Regional Observations

Availability of the cost

of accessing and using

|ICTs and the women'’s
limited income;

lower levels of
technical literacy and

Scarcity of relevant
content; illiteracy and

digital skills language barriers;

Lack of time as a result
of women double

Information and Communication Technologies: Lower IeveIS Of

F,’,rETSI;!\F;I;J“;;LZ:S,Tmmg Gender Equality educatlon SOC'O'CUIturaI norms Workload Of domestic
s and productive
= —iO} activities and

Lower rates of
participation in

technology education
and professions
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Gender Gap — National
o ———

Arab Countries

Country Rank Score
| . rank 1 4 5
Regianal Globe L 1 countries
United Arab Emirates 2 120 0.655 e b an 0 N score 0 599
Kuwait 3 122 0.650 1.00 = parity .
Tunisia 4 124 0644
Algeria G 132 0634
Bahrain T 133 0.629
Egypt 8 134 0.629 A e SR e
. ) Economy 2006 score 2020 score
Hata 9 135 0.628 Global Gender Gap Index n/a - 145  0.599
Jordan 10 138 0.623 Economic participation and opportunity n/a - 139 0.442
Mauritaria 1 141 0.614 Educational atterlnment n/a - 111 0.964
- @ E Health and survival n/a - 124 0.967
Morocco 12 143 0.605 2 = Political empowerment n/a - 149 0.024
Oman 13 144 0.602 S =
a =]
Labanon 14 145 0.599 =
aud Arabia 13 146 .ouY
Syria 17 150 0.587
Irag 18 152 0.520
Yamen 19 153 0.494 LBeSamnan sCcore

— AVETraQe sCOre

Lebanon ranks 12" among the reported Arab
countries (16) and 14t among the reported
countries in the MENA region

© Copyright ESCWA. All rights reserved. No part of this presentation in all its property may be used or reproduced in any form without written permission



Gender Gap — National

Economic participation and opportunity 139 0.442 0.582
Labour force participation rate, % 142 0.345 0.661 26.3 6.3 0.34 .
Estimates show that
Wage equality for similar work, 1-7 (best) 90 0.613 - ~ 433 women’s employment in
Estimated earned income, int'l § 1,000 140 |0.250  0.499 46 185 0.25 Lebanon was set to fall by
Legislators, senior officials and managers, % 144 00%2 0356 84 916  0.09 14-19% as a result of
current economic

Professional and technical workers, % 86 0756 483 517 093 i
\ / contraction rates. These

numbers will deepen as a
result of the August blast.

(UN-Women, June 2019)
Educational attainment 11 0.954
Literacy rate, % os [EEE] 0899 933 969 096
Enralment in primary education, % 133 0.938 0.757 - - - I
Enrolment in secondary education, % 1 0954 512 488  1.05
Enrolment in tertiary education, % T 1.000 [EEGERY - - -
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Gender Gap — National

SELECTED CONTEXTUAL DATA

Access to finance fernale male wvalue

Right to hold a bank account & get cradit, 0=1 (worst) = = 0.25
General Indicators female male walus Inheritanca Aghts for daughters, 0-1 (worst) - - 075
GOP USS billons - - BRAar Women's access to land use, control & ownership, 0-
GDP per capita, constant '11, intl. $ 1000 - - 1305 1 {worst) - - 050
Total population, million people 3.41 3.45 6.90 Women's access to non-land assets use, control &
Population growth rate, % 008 -002 -0.05 ownership, 0-1 (worsf - - 035
Population sex ratio (female’male), female/male ratio 5028 49T 1.01

—kducation and skills female male valug o

Work participation and leadership female male wvalue STEMS, attainment % 18.03 3034 059
Labour force, milllon people 030 (.87 0.26 Agri., Forestry, Fisheries & Vieterinary, attainment % 052 0.48 1.12
Unemployed adults, % of labour forca (15-64) 1023 B.80 1.16 Arts & Humanities, attainment % 16.10 8.6 1.97
Winrkers Empmm pﬂﬁ-lll'ﬂ'ﬂ‘, 04 of Bmpmm mnp'& fifa e fifa BIJE'I"IESS. Sdmin. & La'l'i'. attainment % 3081 44 82 0.69
Gender pay gap (OECD only), % _ _ fia EI:iI.JII:E'lﬂl::N“II attainment % 7.59 1.71 4 .45
Proportion of un | work per day, famale/male ratio na nfa r/a Enginesrng, Manuf. & Conetruction, attalnmeant % £pB 2088 0.28
Advancement of woman to leadership roles, 1-7 Health & Welfare, attainment % 14.31 7.18 1.88

Infarmation & Comm. Technologies, attainment % 1.12 3.25 0.34
(best) - - 413 = ' -

| Matural Sci., Mathematics & Statistics, attalnmant %o 1082 641 1.70 ||

Gender parity in tech roles, 1-7 (best) = = amn

Services, attainment %6 0.86 0.80 1.44
Boards of listed companies, % board members n'a n'a nfa

Social Sci., Journalism & Information, attainment % 11.77 6.69 1.78
Firms with female majority ownership, % firms 530 =4.70 0.06 )

Viocational training, attainment %o n/a n'a n‘a
Firms with femala managers, % firms 440 95.60 0.05

I I top g : PhD graduates, attainmeant % n'a m'a nfa
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Women Economic Participation Opportunities and ICTs

Fourth

Industrial
Revolution

Impact of the Fourth Industrial Rey
on Development in the Arab regiol

2 il
(..) st ey Do 3 &
hEd 2ot
et Tare®

Information and C: ication Technolog

Prospects for Promoting Gender Equality
in the Arab Region

d ._'.:-".
L‘)1‘.-.-r"'-v«w'\D\qmmau‘h:{g'--
wa |

P
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Engage women

in income
generating and

entrepreneurial
activities

Increase access
to information

Mitigate
precarious

working
conditions

ICT as a
mean for
Women

Economic

Participation




Women Economic Participation Opportunities and ICTs
o

Engage women in income generating and entrepreneurial activities

« Bangladesh
« Plant Doctor programme, started by a housewife who established a business advising Bangladeshi
farmers over a mobile phone on their crop production.

« Southeast Asia
 Virtual network “www.ehomemakers.net” which promotes work from home, telework and the
running of Small Office-Home Office (SOHOQO) businesses.
* |t supports more than 10,000 women in Southeast Asia to work from home, hosting an e-
community of homemakers and “homepreneurs”
« Raises the profile of unpaid and home-based work in Malaysia by advocating for reduction of
exploitation in the homeworking sector and the inclusion of homeworking in the formal sector

* Indonesia
* Ministry of Women’s Empowerment and Child Protection for Gender Mainstreaming in the Economy
IS promoting entrepreneurship for mothers and housewives through use of the internet to
increase household income. Platforms such as Facebook are viewed as more efficient and effective
for microenterprise development than traditional media



Women Economic Participation Opportunities and ICTs
o

Engage women in income generating and entrepreneurial activities
 Libya
* the “Yummy” food delivery application in Libya delivers homemade meals cooked by women in their own kitchens.

* It connects women who cook at home with customers wanting to order food. It offers anonymity options for the cooks and
allows women to take food orders from men without having to speak to them.

* Over 300 cooks participated at the time of start-up in late 2018
« Morocco

«  Women Weavers in Morocco” project enables women weavers from rural Moroccan villages to sell hand-made rugs directly over
the internet, thus maximizing profits.

« About 50 women of all ages participate in the project and determine their own prices for the rugs, pillows, and wall hangings
in traditional local designs.

« Bahrain (Entrepreneurship)

+ the Ministry of Industry, Trade and Tourism launched a new initiative in 2017 called “SIJILI” to register establishments that do not
have a fixed address and legalize their presence. The owners of these establishments function remotely from different locations
without a specific address using ICTSs.

* The most important added value is that this initiative provides flexibility to the entrepreneurs, legalizing the business’ status and
allowing it to sign contracts with companies that require a commercial record. By the end of 2017, 238 women had benefited from
this programme and registered virtual establishments.



Women Economic Participation Opportunities and ICTs

Engage women in income generating and entrepreneurial activities

Entrepreneurship — Global Observation

Startups Founded or Cofounded by Women Garner Less in Investments but Generate More Revenue
FUNDS INVESTED REVENUE GENERATED

v

However....In the Arab
region, recent statistics show

M that 1 in 3 start-ups is

$730,000
$662,000 founded or led by women —
a higher percentage than in
$935,000 .
Silicon Valley.
Sources: MassChallenge; BCG analysis.

Note: Of the 350 companies included in the analysis, 258 were founded by men, and 92 were founded or cofounded by women.

$2.12
million

»

*  While men were almost twice as likely as women to be starting or running a new business in Lebanon in 2018,
Lebanon had by far the highest level of women-led start-ups in the MENA region. More than 1in 6 women in
Lebanon were starting or running a new business
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Gender and Entrepreneurship: Levels of Male and Female TEA (%)
across MENA countries in 2018

MALE | FEMALE MALE MALE FEMALE FEMALE
vea(rm) | TEA | OPPORTUNITY | NECESSITY | OPPORTUNITY | NECESSITY [ TM-TF | TF/TM
(TF) (%TEA) (%TEA) (%TEA) (%TEA)
EGYPT 14.12 5.35 484 472 45.0 48.6 8.77 0.38
TURKEY 2000 | 839 736 18.3 767 11.4 11.61 0.42
IRAN 1294 | 645 59.0 39.6 65.0 29.9 6.49 0.50 Gender and Entrepreneurship Levels of Male
Morocco | 9.6 4.26 627 — — 277 490 047 and F_e_male Total early stage Entrepreneurial
Activity (% of adults), Lebanon 2015-2018
LEBANON | 3128 | 1744 633 36.4 64.3 35.7 13.84 0.56
SAUDI 14.75 8.50 73.6 26.0 59.6 39.1 6.25 0.58 TEAM% | TEAF% TEAM - TEAF/TEAM
TEAF
UAE 1097 | 1014 739 20.3 739 214 0.83 0.92
QATAR 8.56 8.36 731 16.7 78.7 15.8 0.20 0.98 2018 313 174 138 0.56
2017 28.8 19.8 9.0 0.69
Venture capital is still nascent in most Arab countries, where there is a notable 2016 | 262 | 161 | 102 061
lack of sizeable innovation ecosystems. Relative to GDP, Lebanon and, to a 2015 | 357 | 246 110 0.49

lesser extent, the UAE and Tunisia are the three regional leaders in venture
capital.

Source: GEM National Report for Lebanon, 2015-2018
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« This is a critical resource for regional growth when the skills needed in future jobs are considered. Social interaction,
communication and empathy are all social skills at which women excel and can lead the region’s workforce towards
closing the gender gap, especially when coupled with required technical skills.

» This can be accelerated if the proper support systems are in place locally. One such example is :
» the All Girls Code initiative in Lebanon, providing mentorship and networking opportunities.

« Another larger initiative is the Women in Technology for the Middle East and North Africa.

« If this trend continues, ICTs may contribute to women’s economic empowerment, through online platforms that can
increase their income and reach new markets both within and outside of their countries.

© Copyright ESCWA. All rights reserved. No part of this presentation in all its property may be used or reproduced in any form without written permission



Women Economic Participation Opportunities and ICTs — Future Impact

Percentage of employment per sector, 2018

Distribution of Arab jobs per skill level per sex
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Sowurce: Internaticnal Labour Organizations, [LOSTAT databasa.

(a) Low skill: lower secondary or primary education;

(b) Medium skill: post or upper secondary education;
(c) High skill: first or second stage tertiary education.
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Source: UNdata.

* One regional study estimates that the potential for automation to replace activities is 55% for jobs held by high school
graduates, and 50% for workers without high school certificates. This potential replacement drops to 22% for jobs
held by graduates with bachelor degrees or higher.

* New jobs require skills in perception and manipulation, creative intelligence, and social intelligence
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Recommendations...

 Improve affordability of digital technologies in the Arab region and
promote gender-inclusive digital access (mainstream ICT literacy,

capacity development programmes, s "mm
16%&‘53‘
« Overcome normative barriers and increase online safety of
women and girls in the Arab region (STEM education and ICT 3,m
related jobs)

« Build an enabling and conducive environment to advance
women’s empowerment in the Arab region

« Universities must put more effort into actively recruiting women to
STEM fields, both as students and faculty members. Closing the
gap at the faculty level is key to the success of recruitment and
retention of women students because of the need for role models.

 Enhance entrepreneurial activity and ensure equal access to
opportunities and government support.

« Remove obstacles to women in leading 4IR applications and
development: Future skills are natural strengths that women
possess. This might be an opportunity to close the gender gap in
the region economically and socially
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